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This article shall remain unchanged except as to changes and modifications
referenced below.

Article 10.4

10.4 Criteria. The annual performance evaluation shall be based upon assigned duties, and
shall carefully consider the nature of the assignments, in terms where applicable, of:

A. Teaching effectiveness, including effectiveness in presenting knowledge, information
and ideas by means or methods such as lecture, discussion, assignment and recitation,
demonstration, laboratory exercise, practical experience, and direct consultation with students.
The evaluation shall include consideration of effectiveness in imparting knowledge and skills,
and effectiveness in stimulating students’ critical thinking and/or creative abilities, the
development or revision of curriculum and course structure, and adherence to accepted
standards of professional behavior in meeting responsibilities to students. The evaluator may
take into account class notes, syllabi, student exams and assignments, and any other materials
relevant to the employee’s teaching assignment. The teaching evaluation must take into
account any relevant materials submitted by the employee, including the results of peer
evaluations of teaching, and may not be based solely on student evaluations when this
additional information has been made available to the evaluator. An individual student
evaluation in a course shall employ the following scale: Excellent (5), Very Good (4). Good (3),
Fair (2), Poor (1). The cumulative student evaluations in a course shall employ the following

scale: Excellent(4.5-5.00), Very Good (3.75-4.49). Good (3.00 - 3.74), Fair (2.00 - 2.99), and
Poor (1.00 - 1.99).

An employee may require completion and submission of a student evaluation of the employee
by the students enrolled in the employee’s course as a requirement for a student to be given a
grade in_the course. No other credit or consideration shall be given by the employee to a
student for a completion and a submission of said student evaluation. An employee shall not be

informed of the results of said student evaluations in the course until after the submission of
final grades in the course.

At the sole and absolute option and discretion of an employee, an employee may elect not to
include the results of student evaluations in an employee's course in which at least sixty percent

(60%) of the students enrolled in the course do not complete and submit a student evaluation in
the course.




