
 

Bargaining Update, November 19, 2024
 

What Happened at the Bargaining Meeting?
Dear Colleagues,

Here is an update about the
bargaining meeting on Friday,
November 15, 2024. During the
meeting we put two proposals on the
table. The first was our formal salary
proposal (see Article 23). In a
nutshell, we are asking for a 5% pay
increase for each of the three

academic years that will be covered by the new Collective
Bargaining Agreement (CBA), leading to a total increase of
15.8% over the life of the new contract. According to the
proposal, the increase for the 2024-2025 academic year will be
retroactive to the pay period that began on August 7, 2024. In the
past, the USF has not provided pay increases retroactively, but it
has been the norm at some of the other state universities and
there is no reason why it should not be possible at the USF.
Further, since it seems that the USF Bargaining Team is in no
rush to negotiate the new contract, we need to make sure that
our faculty will not be penalized financially for the slow pace of
the negotiations.

Faculty salaries need to be increased substantially to make up
for the high cost-of-living increases especially in the Tampa Bay
Area. We, however, know from prior bargaining meetings that the
University believes that a 3% pay increase is all that our faculty
members have deserved. Here, keep in mind that the University
received $45 million in recurring funds last year and $50 million
for the current fiscal year. Also keep in mind that the University
would not have made it into the AAU if it had not been for the
hard work of us faculty members.

We have been able to secure information comparing faculty
salaries at the Muma College of Business to faculty salaries at
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selected competing business schools of other AAU institutions.
And let me tell you, USF salaries are embarrassingly low for
being a member of AAU (see Slides 1 & 2). We, your UFF
Bargaining Team, intend to change that.

When asked the price tag of our salary
proposal, we were able to show that
even a 5% salary increase in each of
three consecutive years will be very
affordable for the USF. Here are the
numbers: In-unit payroll is about $184
million this year. An increase of 5% for
this academic year would result in an
increase of about $9 million and bring
payroll to approximately $193 million. For
the next academic year, the 5% increase
would raise payroll by about $10 million



to a total of almost $203 million. For the
final academic year covered by the new
contract, payroll would increase by
another $10 million and result in a payroll
total of roughly $213 million. This will
hardly break the University's bank. And
showing appreciation for the hard work of
our faculty should not just consist of
giving moving speeches but of putting
hard currency on the table. After all, we
have to be able to pay our bills.

Article 23 also includes money the
University is supposed to use for salary
compression and inversion to the tune of
$500,000 for each of the three contract
years. There is much more to this article,
so I encourage you to read it.

The changes we proposed for Article 8
focus on promotional increases from 9%
to 12% (the proposed changes start on
page 3). We do realize that some of the
other state universities have promotional
percentage increases that are higher, but
we have a mix of percentage and dollar
increases in our contract, and that mix
helps with compression & inversion. We
also proposed to pull the salary cap of
$12,500 per 3 SCH course in summer.
We had previously agreed to that cap
when the University was in a budget
crunch. But now summer school has
turned into a cash cow and faculty should
receive their fair share of this monetary
windfall. 

In solidarity,

Your Chief Negotiator Karin Braunsberger
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