
Articte 21 - Other Employee Rights

21.1 ProfessionaI Meetings. Emptoyees shoutd be encouraged to and may, with the ap

provatof the supervisor, attend professionaI meetings, conferences, and activities. Subject
to the avail,abil.ity of funds, the employee's expenses in connection with such meetings, co
nferences, or activities shattbe reimbursed in accordance with the appticabte provisions of
State law and university rutes.

21.2 Office Space. Each emptoyee shat[ be provided with office space which may be o

n a shared basis. The parties recognize the desirabiLity of providing each emptoyee with enc

losed office space with a door [ock, office equipment commensurate with assigned respon

sibitities, and ready access to a tetephone. Each emptoyee shatt, consistent with buil.ding s

ecurity, have reasonabte access to the emptoyee's office space and [aboratories, studios,
music rooms, and the [ike used in connection with assigned responsibitities;this provision

may require that campus security provide access on an

individuaL basis. Before an emptoyee's office location is changed, or before there is a subst
antiatatteration to an emptoyee's office to a degree that impedes the emptoyee's work effe

ctiveness, the affected emptoyee shattbe notified, if practicabte, at least one (1) month pri

or to such change.

21.3 Safe Conditions. Whenever an emptoyee reports a condition which the emptoyee

feets represents aviotation of safetyor heatth rutes and regutations orwhich is an unreaso

nabte hazard to persons or property, such conditions shaLtbe promptty investigated. The ap

propriate administrator shat[ reply to the concern, in writing, if the emptoyee's concern is c

ommunicated in writing.

21.4 Limitation on Personat Liabitity.

A. ln the event an emptoyee is sued for an act, event, or omission which may fatt wit
hin the scope of Section 768.28, Ftorida Statutes, the emptoyee shoutd notify the GeneraI

Counset's office as soon as possibLe after receipt of the summons commencing the action
in order that the University may fuLfitL its obLigation. Faiture to notify the employer promptty

may affect the rights of the parties.
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B. For information purposes, the fottowing pertinent tanguage of Section 768.28(9),
Fl.orida Statutes, is reproduced herein.

No officel emptoyee, or agent of the State or its sub-
divisions shal.t be hetd personatl,y tiabte in tort for any injuries or damages suffered as a res

utt of any act, event or omission of action in the scope of his emptoyment or function untes

s such off icer, employee or agent acted in bad faith or with maLicious purpose or in a mann
er exhibiting wanton or wittfutdisregard of human rights, safety or property.

21 .5 TravetAdvances. The University wi[[, to the extent permitted by State law and rute

, provide travetadvances, upon request, of up to eighty (80) percent of budgeted expenses f
or authorized traveI of [onger than five (5) consecutive days.

21.";A Working Papers Rights. Consistent with law and the provisions of this agreemen
t, and the Legitimate interests of the University, emptoyees shat[ have the right to controtof t
heir personaI correspondence, notes, raw data, and other working papers.

21.&7 Protection for Whistl,eblowers. Emp[oyees are notified that Section 112.3187, F[

orida Statutes, provides protection to whistLebtowers and delineates their rights and respo

nsibil,ities.
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