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 SEQ CHAPTER \h \r 1ARTICLE 24 

BENEFITS

Paragraphs 24.7, 24.10 and 24.11
24.7
Free University Courses for Employees.  The University shall provide the following Employee Education Program (“EEP”).  The EEP is distinct form the Department of Management Services’ State Employee Education Voucher Program created by the 2001 Florida Legislature.  The 2001-02 Appropriations Act prohibits tuition waivers as used in the past.  The EEP program is an entirely new and independent opportunity funded from limited existing University resources.  Full-time employees, including employees on sabbaticals or on professional development or grants-in-aid leave, may enroll for up to six (6) credit hours of instruction per term (Fall, Spring, or Summer) without payment of tuition and fees.

24.10   The University shall make available to employees domestic partner health care insurance coverage conditioned upon the availability of a healthcare provider willing to offer said coverage and the University of South Florida Foundation’s payment of the University’s (employer’s) portion of the premium for said coverage.  An eligible domestic partner of an employee shall be an unmarried adult (18 years of age or older), with whom an employee has established an ongoing committed relationship including financial interdependence and mutual responsibility for the common necessities of life as evidenced by two (2) of the following:



(a)
shared principal residence for a period of not less than six months, with the intention of residing together indefinitely;



(b)
legal registration with a local or state government as domestic partners or spousal equivalents;



(c)
joint ownership of a residence (home, condominium, or mobile home);



(d)
other evidence of financial interdependence, consisting of two (2) of the following:




(1)
joint lease




(2)
joint checking, bank or credit union account




(3)
joint investment account




(4)
joint credit account




(5)
joint ownership of a motor vehicle



(e)
designation of the domestic partner as a beneficiary of two (2) of the following:




(1)
employee’s university life insurance policy




(2)
employee’s university retirement account




(3)
employee’s auxiliary insurance policy




(4)
employee’s will




(5)
employee’s trust



(f)
designation of the domestic partner as the attorney in fact on property or healthcare power of attorney
24.11  The University and the UFF agree to discuss the benefit and fiscal impact of allowing employees to assign the employee’s right to enroll for up to six (6) credit hours of instruction per term (Fall, Spring, or Summer) without payment of tuition and fees to the employee’s spouse and/or children.

