 SEQ CHAPTER \h \r 1ARTICLE 14 - PROMOTION PROCEDURE

Adds Instructor I, Instructor II and Instructor III to the ranks of promotion.

Requires the University and UFF to discuss the possibility of establishing additional ranks of promotion for employees who are on non-tenure earning appointments.
 SEQ CHAPTER \h \r 1ARTICLE 23 - SALARIES

Satisfactory Performance Increases:  All employees who received a satisfactory or better on their most recent evaluation and who had an original hire date prior to July 31, 2005, as reflected in the original letter of offer, will receive a 3.6% increase to their June 30, 2005 base salary effective August 1, 2005.  This increase is already in effect.
National Benchmarking Increases:  All employees who received a satisfactory or better on their most recent evaluation will receive a .9% increase to their June 30, 2005 base salary effective August 7, 2005.

Compression/Inversion Increases:  A salary pool equal to .2% of the June 30, 2005 in-unit salary base will be distributed to employees who have been employed at USF for ten (10) or more years as of July 31, 2005, whose performance over the last five (5) evaluations averaged “strong” or better (numerical average of 4 or better) and who after all other salary increases have been calculated still fall 20% or more below their national market salary.  The portion of the salary pool dollars received by an employee depends on the employee’s distance from the employee’s national market salary in relation to the distance of all other eligible employees from their national market salary.
Promotions:  All faculty receiving a promotion will receive a 9% increase to their June 30, 2004 base salary plus a $1,500.00 base increase for promotion to Assistant Professor/Librarian, a $2,500.00 base increase for promotion to Associate Professor/Librarian and a $3,500.00 base increase for promotion to Professor/Librarian.  All increases are effective August 7, 2005. This increase is already in effect.
Contract and Grant Funded Increases  All employees on contracts or grants shall receive salary increases equivalent to similar employees o state funding, provided that such salary increases are permitted by the terms of the contract or grant, the rules of the funding agency and adequate funds are available or this purpose in the contract or grant.
Types of Payment for Assigned Duties: Describes the type of payments for assigned duties in terms of salary dollars, OPS dollars and established FTE. 
Salary Adjustments:

The University retains the authority to make salary adjustments for promotions, increased duties and responsibilities, extra compensation and verified counteroffers based on published guidelines and to enter into financial settlements with employees regarding grievances, lawsuits and other disputes.

The University also retains the authority to make salary adjustments and to provide cash bonuses for special achievements and to make salary adjustments for market equity, including compression/inversion, and to develop and implement plans to provide additional base salary or lump sum increases for excellence in research, teaching, service and other assigned duties.  There is a limit of 1.3% of the in-unit faculty and A&P 2005-2006 employee salary base regarding this authority, however, and the University must expend .3% of the 1.3% to fund the plans.  All other salary adjustments and cash bonuses are subject to negotiation with UFF
Report to Employees:  All employees will receive written notice of their salary increases prior to their implementation.

Report to UFF:  UFF will receive written reports of certain of the salary adjustments and bonuses.
 SEQ CHAPTER \h \r 1ARTICLE 24 - BENEFITS

Eliminates the restrictive phrase “on a space available basis” regarding the right of retired employees to enroll in courses without payment of fees and the right of full time employees to enroll for up to six (6) credit hours of instruction per term (Fall, Spring or Summer) at the University without payment of tuition and fees.

Provides that the University and UFF will discuss actively the benefits and fiscal impacts of reassignment of current tuition benefits to spouses and children.

Provides that the University and UFF will pursue actively the implementation of a domestic partner health care benefit program and continue to negotiate all aspects of such a program.


