


provisions of Articles 11.2 through 11.8 of this Agreement shall apply to the contents of the
promotion file. If any material is added to the file after the commencement of consideration,
other than the completion of the evaluation sections (including the recording of votes) of the file
by the reviewing bodies/individuals), a copy shall be sent to the employee within five (5) days
(by personal delivery or by mail, return receipt requested). The employee may attach a brief
response within five (5) days of his/her receipt of the added material. The file shall not be
forwarded until either the employee submits a response or until the second five (5) day period
expires, whichever occurs first. The employee shall have the right to review the file at each
stage of review (i.e., department, college, campus) and attach a brief response to any materials
contained therein, including the evaluation section(s), prior to the next stage of review.

B. Recommendations for promotion shall include a copy of applicable promotion criteria, the
employee's annual assignments and annual evaluations, and, if the employee chooses, the
employee's promotion appraisal(s). The reviewers at any stage in the review may request to
view the appraisal(s).

14.4  Notice of Denial. If any employee is denied promotion, the employee shall be notified in
writing by the appropriate administrative official, within ten (10) days or as soon as possible
thereafter, of that decision. Upon written request by an employee within twenty (20) days of the
employee's receipt of such decision, the University shall provide the employee with a written
statement of the reasons why the promotion was denied.

14.5 Ranks of Promotion. The ranks of promotion shall consist of Assistant Professor,
Associate Professor, Full Professor, Assistant University Librarian, Associate University Librarian,
University Librarian, Instructor |, Instructor Il and Instructor Iil.

14.6  The University and the UFF agree to discuss the possibility of establishing additional
ranks of promotion for employees who are on non-tenure earnings appointments.



